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“This was really a great meeting. | learned something and had a fot of fun.
I can’t wait to tell my friends what | got to do.” 4-H Member

Comments like this one are often overheard by 4-H leaders
who have involved the 4-H’ers and parents in a well planned,
learn-by-doing 4-H meeting. These leaders point out
several factors which they say contribute to successful
"4-H'er centered” meetings. Listed below are ten criteria
which you may find useful as you and your members
plan and evaluate your meetings. By consciously
striving to "Make The Best Better” more check

marks will begin appearing after each meeting.

4-H MEETING CHECKLIST
The Members: 1 2 3 4 5 6 7
1. Chose what they wanted to learn.................

2. Helped plan the meeting.................

3. Explored only one topic. ........... .

4, Could apply what they learned to a
real situation. ........covvviiinnrnnn A e
5. Were allowed to learn-by-doing
before being told or shown how...........
6. Had their questions answered with
questions instead of answers. ..... T
7. Interacted and shared ideas with
BECH OB o i ais e st st e s Wi P ;
8. Developed important life skills.
(see reverse) ...... N R R S R
8. Were each encouraged and recognized
I BOMME WY, oo s s A R
10. Met the objectives outlined for
the meeting. .............. R T

Total
Checks ........
Overall Evaluation: # of Checks 4-H'ers Description of Meeting
8-10 Exciting
7-8 Interesting
4-6 Dull
1-3 Boring
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DEVELOPING LIFE SKILLS THROUGH 4-H PROJECT WORK

‘Check the specific life skills under each of the five general headings which you felt the members were provided an
opportunity to further develop during the meeting.

Developing Self 1 2 3 4 5 6 7

Expressing themselves
Giving praise to others

— Accepting praise from others
— Assessing personal strengths
— Establishing personal goals
Pursuing personal goals
— Assuming responsibility
Developing leadership skills

Learning to Learn

Learning-By-Doing

Locating Resources

Using Resources

— Asking questions
—Acquiring Knowledge
Sharing Ideas With Others
Exploring one idea at a time

Using Knowledge

Making decisions

Defending decisions

Solving problems

Making something

— Applying Science & Technology to
the 4-H Project

— Exploring career opportunities

Relating to Change

Taking risks

Dealing With A Competitive Situation
Setting Group Goals

— Adapting To Change

Developing Social Responsibility

Helping Others
Relating to Others
Relating to Social issues
___ Facilitating a group effort
{Helping the Group be successful)
Relating to community concerns
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